Myanma Awba Group
Diversity, Equity and Inclusion Policy
a Wba BU & Dept Group - Sustainability Dept Document No. GRP-POL-010-SCC-02-2026
group Approved By Group CEO Version V1-20260319
Issued By Process & Policy Dept Effective Date 01-07-2026

Diversity, Equity & Inclusion Policy
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Purpose (qégf.ﬁqloﬁ)

At Myanma Awba Group, we believe that diversity, equity and inclusion are essential for promoting innovation,
improving decision-making, and driving sustainable growth.
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This policy sets out our commitment to creating an equitable and inclusive workplace where every individual feels
respected, valued, and empowered to contribute to their full potential.
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Myanma Awba Group will not discriminate on grounds of age, disability, health, gender, physical appearance,
marital status, language, nationality, work experience, race, and religion and sex orientation.
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Diversity, Equity & Inclusion (eqc@@ozg/@m&@@ozﬁl mo&ésﬂﬁgé m:cx}:g:c&é:d]oécaooég‘cﬁﬁ)

Diversity refers to the presence of differences within a given setting, including but not limited to race, ethnicity, gender, age,

sexual orientation, disability, socioeconomic status, education, religion, and cultural background. It acknowledges the

variety of perspectives, experiences, and identities that people bring to a group or organization.

oopa3(gosg/dcodag(gaign cpqjis oqpi/emec(gmegl 32001 c8EB03088:p305¢1 w0§gSiel cpedigaice: clgacs!
0pODGa V0G4S WSEMYEEEEn3803 F2Alm0& 2003¢03000tea0 oS¢adqundaecyd: a3goteqp: §es(gEad @S
R$:0p51  cpgprel BwY.o0dp Bewpod 3gm0p5:008933  vpesodarocuinpd gecoqps 6oy (Y qPes
260020530023t ¢jjt0303 38360 05(gjoopSH

Equity is the process of ensuring that all individuals have fair access, opportunities, and resources while addressing historical

and systemic barriers that disadvantage certain groups. Unlike equality, which gives everyone the same resources, equity

recognizes different needs and circumstances to provide tailored support.
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Inclusion is the practice of creating environments where all individuals feel valued, respected, and empowered to fully
participate. It ensures that diverse individuals not only exist within space but also have a voice, influence, and sense of

belonging.
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Scope (¢dlagud00S)

This policy applies to Board of Directors, every employee and relevant stakeholders (advisers, consultants, contractors, sub-
contractors, suppliers, partners, volunteers, interns) of Myanma Awba Group. It governs our approach to recruitment,

workplace practices, career development, and community engagement.
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Our Commitment (ogi§So3@iono3moos)

1. Diverse Workforce: We are committed to attracting, retaining, and promoting employees from diverse backgrounds,
including but not limited to age, gender, ethnicity, disability, religion, socioeconomic status, and sexual orientation.
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2. Equal Opportunity: We ensure equal opportunities for all employees in recruitment, promotions, training, job
allocation, leave entitlement, flexible work arrangement and rewards will be based solely on merit, qualifications,
and performance, free from bias or discrimination.
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3. Inclusive Workplace: We strive to build an inclusive culture where every individual feels safe and supported.

Employees are encouraged to express their perspectives and collaborate across diverse teams.
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4. Fair Treatment: Harassment, bullying, and discrimination in any form are not tolerated. We take a zero-tolerance
approach to behaviors that undermine our commitment to fairness and respect.
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5. Support for Underrepresented Groups (e.g., Disable Persons): We actively support the inclusion and advancement
of underrepresented groups in our workforce by offering mentorship, training, and leadership development
programs.
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6. Employee Engagement: We encourage open dialogue and anonymous feedback from employees to ensure our
diversity and inclusion efforts are effective and continually evolving.
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7. Community and Supply Chain: Beyond our workplace, we strive to work with diverse suppliers and engage with
communities to promote diversity and inclusion in our broader ecosystem.
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Responsibilities (oo00§ueqp:)

e Management Team: Lead by example, ensure accountability, and allocate resources to support diversity and
inclusion initiatives. Act as overall champion to ensure the policy is implemented.
86083931 ©5080(Q08[g¢ B:cc00lall omo0§dedeoqsi oopaj(gaigr FoiadigiedlEidloéesonlgade  &&
aamﬁl:gqp:o% <}§:q$ aeqé:ae@cﬁqucﬁ §coooo§9o§6lu go’]aqp:o% aacmoésaooéco% c\?&saooécp 038
Sies00&dl

e Human Resources (HR): Develop and implement programs, policies, and training to promote a diverse and inclusive

workplace.
opgSimnimq&im(gdn ©opa3(gos§: mmiadiclodEeonn pScsigéondand eyiglad o§oqSqps ¢dlagp: &&
cpyéeqqp:al cudes0oédl

e Employees: Respect and value diversity, challenge bias, and contribute to an inclusive culture. Report any suspected

discriminatory acts or practices.
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Non- Compliance with Policy (golsoBs0§mqiE[gé:)

Myanma Awba Group will not tolerate any behavior from staff which breaches our diversity, equity & inclusion policy. Any

such breaches will be regarded as misconduct and may lead to disciplinary action.
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Monitoring and Reporting (G@Dé@é@é:g.é 3986136@3:)

Myanma Awba Group will regularly assess and report on our diversity, equity and inclusion efforts to ensure we are meeting
our goals. If any discrimination is identified, we will take corrective action to eliminate it. Such monitoring will be carried
out using appropriate statistical analysis, and would normally deal with areas such as race, ethnicity, gender, age, sexual
orientation, disability, socioeconomic status, education, religion, and cultural background. Progress updates will be shared

with employees and other stakeholders to maintain transparency.
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Policy Review (¢olaa3:205303)

This policy will be reviewed every 2 years to ensure its relevance and alignment with best practices in diversity, equity and

inclusion.
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